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This study synthesizes the findings of a study on the implementation of work-based learning for the development of employability skills through teamwork activities. Journal studied from 2015 to 2019. This paper focuses on teamwork activity through learning Work Based Learning (WBL) on the development of employability skills of students, Preparation of vocational students in order to have the technical skills and employability skills learning stem from the implementation of the Work Based Learning (WBL), which is one model of learning in which learners develop teamwork ability. Preparation of targeted competencies will be able to meet the needs of between demand and supply in the world of work.This study aims to analyze teamwork activity through learning Work Based Learning (WBL) on the development of students' employability skills. Based on the results of this study concluded that the teamwork activity through learning implementation work based learning (WBL) contribute positively to the employability skills of the students. Therefore it can be said that the implementation of teamwork activity through learning work based learning (WBL) can develop employability skills for student. 
1. Introduction 
A wave of industrial progress and the world economy continues to roll rapidly increasing impact on the level of business and economic competition of countries in the world, both for the countries of advanced industries as well as for countries that are developing. The high level of business and international economic competition demands of the world community to continue to spur their competence in the face of industry dynamics and technology, including in the field of economics and business in innovative ways.

With regard to the ability to innovate is, the countries in the world in a race to improve innovation capability in order to survive and exist in the throes of science, technology, economics, and international business. This is evident from the innovation index of countries in the world (Global Innovation Index) classified by the World Bank (World Bank), which indicated a shift rankings from year to year, except Switzerland which remained in first place since 2011 to 2019 with a score of 67.24, followed by Sweden (63.65) and American (61.73)[1], In the previous year (2018), 3rd place occupied by Sweden rose ranks 2nd in 2018. While the United States ranks 4th in 2018 and rose to third[2],
Shifting rank this innovation not only in the group of countries with high income (high income), but also occurs in other groups, including the group income countries low- and middle (lower-middle income) of which Indonesia is in it together -Same with the Philippines, Cambodia, Vietnam and Myanmar. Based on the record of the World Bank, Indonesia in 2019 ranks 73rd in world innovation rankings with a score of 67.96, a level of rank in 2018 which ranks 72nd with a score of 66.47[3]
Meanwhile, the index of competitiveness (competitiveness index) in the period 2015-2016 Indonesia ranks 37th with a score of 4.52 which declined sharply in the period 2016 to 2017 which ranks 41st out of 138 countries with a score of 4.52 , The period of 2017-2018 back riding on the order of the 36th of 137 countries in the world with a score of 4.68[4]
	[image: image1.png]20
40
60
80
100

2016 2017 2018

jm - —a
|
——
-—
=== Global Innovation Index

~f—Global Competitiveness Index






	
	Figure 1. Achievement Global Innovation Index and the Global Competitiveness Index Indonesiayears 2016-2018


This phenomenon shows that Indonesia still have to continue to boost the capability of its innovation in the world of science and technology, economics, and business to be able to compete in the international economy and improve the welfare of its citizens. The ability to innovate and compete is influenced by various factors such as the political environment, education, research and development, infrastructure, investment, trade and competition in the market, knowledge workers, absorption of knowledge and innovation networks. High-low quality of these factors depend on the quality of human resources of its citizens in general can be known from human development index (HDI).
Human resource development index (HDI) of Indonesia in 2018 reached a score of 0.68 and ranks Indonesia as "medium human development". Indonesia HDI development over the years, especially since 2010, starting slow with only an increase of about 0.78%[5], The slow increase in human resource development index, Indonesia is one of them caused by the relatively low occupational professional workforce Indonesia that in 2016 only about 10% of the professional engineering sector and less than 25% in the business sector and trade. The occupation is still occupied by the agricultural sector, which reached 30%.

In addition, the unemployment rate has become one cause of slow development index of human resources in Indonesia. The average unemployment rate in Indonesia is quite low, around 5.6%[5], Of these, most of the unemployed are in the group of adolescents (15-24 years), which reached 19.4%. However, the interesting thing related to the unemployment rate in Indonesia in 2016 is the high-educated labor force unemployed graduates, followed by vocational school graduates[5], It seemed to indicate the opposite of the assumption that increasing education will facilitate obtaining work. In fact, in this educational process knowledge and work experience are transmitted to students as a preparation for them to participate in the working world.

One of the requirements for someone to be involved and participate in the world of work is the quality of the skills and competencies of its work in accordance with the demands of work itself [6], Things that concern today's entrepreneurs are acquiring a competent workforce and expertise (skills) are adequate. By obtaining workers who have employability or job readiness skills, will help
Efforts to realize these demands, one of which can be supported by a strategy and learning approach for students in vocational supervising and directing them to master their job competence and professional manner, namely through the approach of work-based learning (work based learning / WBL) where the learning approach is positioning learners as subjects who actively explore various forms of experience through working directly in the working world. With regard to the work-based learning in Indonesia known as Work Based Learning Practice is not only a process of reading the work, or observing the job. But putting learners to do the actual work activities[7], 

This literature review presents an overview of empirical research on work-based learning in the development of employability skills of students in the context of education and vocational school. The target of this research is to provide a holistic view of how the implementation of work-based learning in the development of students' employability skills. Research questions are as follows:
(RQ1) Implementation Work-based learning in the development of employability skills?

(RQ2) Employability Skills Development through Improved Teamwork Activities?

In this article, we will describe the method of literature review and further studies selected for this review. In the results, we try to answer two questions of our research based articles selected for this review. In conclusion and discussion, we will further discuss empirical findings in this study.
2. Method 
Literature review identified to browse Web database of Sciene, followed by Scopus by entering the keyword "employability skills in vocational high school" and "work based learning in vocational high school". As a result, a total of 20 articles last 5 years with vulnerable period between 2015 until 2019. The 20 articles can be read, analyzed and coded using a spreadsheet program.
Encoding schemes 

Coding scheme is adapted from a structured approach / systemic to the review of the literature. Approach using the four main categories in analyzing the article, namely the following:

a. Basic data: author, year of publication, journals, place of study

b. Methods: research approaches, methods, themes, data collection, analysis methods, research

c. Content analysis: employability skills, work based learning, content area and trails are designed (ie, how the researchers analyzedimplementation work based learning to increase employability skills aspects of team work)

d. Discussion: issues addressed, the future guidance, personal comments

3. Finding/Result
The results of this review describes the major themes that are relevant to the implementation of work-based learning, the development of students' employability skills. Main themes are: in the implementation of works based learning, 18 studies show that the impact of WBL includes increasing employability skills of students. The second theme of thedevelopment of employability skills through increased activity of teamwork, 

The findings for each of the two main themes are described below. In the description of all the themes, the researchers clearly focused on the question of what is the contribution of literature within each theme in understanding the implementation of WBL in student learning at school and work towards the development of employability skills. Because the selection criteria in this review, a description of the theme is based on the interpreted article 20 each.
	Table 1. Analysis on Impacts of Work-based Learning in Employability Skills and Teamwork Activity.

	Studies
	Employability Skills
	Teamwork Activity

	Syamhanim Ismail, et al. 2014
	√
	

	Rabiu Haruna1 and Yusri bin Kamin. 2019
	√
	√

	Anke Bahl and Agnes Dietzen. 2019
	√
	√

	Michael Gessler and Falk Howe. 2015
	
	

	Cedefop. 2015.
	
	√

	Ferrendez Berrueco, et al. 2016.
	√
	

	Georgina Atkinson. 2015.
	√
	

	Lindsey Kerber and Anaïs Gourdin. 2018.
	√
	

	Phuong Anh Bui. 2017.
	√
	√

	Hamilton. 2015.
	√
	

	Sunardi, et al. 2016.
	√
	√

	Sarimah Ismail and Mohammed Dahiru Sale. 2015.
	√
	

	Sermsuk, et al. 2015.
	√
	√

	Asonitou. 2015.
	√
	√

	Rajnish Kumar Khurana Misraa and Khushbu. 2017
	√
	√

	Ridzwan, et al. 2017.
	√
	√

	Simon McGrath and Lesley Powell. 2016.
	√
	

	Pairan, et al. 2018.
	√
	√

	Fraser, et al. 2017.
	√
	√

	Steve Canavero, et al. 2018.
	√
	√


3.1. Employability Skills Development Vocational Education
empirical studies in vocational education selected work-based learning: All studies show that work-based learning useful for students in terms of job skills in the context of their training in schools and the workplace. A researcher shows that, work-based learning impact on students 'skills and also believe that, work-based learning increase students' knowledge about the qualifications and skills required by employers. Similarly, other researchers revealed that, work-based learning contribute to the students' learning experiences both in terms of specific knowledge and skills subjects.Speaking of job readiness of graduates Vocational High School, things are always a concern is the creation of vocational graduates into skilled work force and priority to the ability to carry out certain types of work. In order to prepare graduates who are ready to work to fill employment opportunities, both at the local, regional, or international or to independently create their own jobs, then employability skills or skills to work should be encouraged at the highest level.

In the era of globalization as it is today, every citizen is not only required to master the ability to read, write and count, however, is required to have a number of other competencies like literacy digital age, thinking of inventive, intellectual capital, the ability of interactive communication, social skills and personal and creating quality work and timely[8]. Overall capability is that basically will encourage the formation of employability skills or labor candidates who constantly demanded by the labor market.

Employability skills a basic ability to obtain, and do a good job [9], [10]. There are three types of skills that are characteristic of employability skills, namely the basic academic skills, higher order thinking skills, and personal qualities [11],

Although the level of academic skills are not too demanded by some type of work, basic academic skills remain essential to achieve high performance in work[12]. Each worker will need the ability to be able to read and understand work instructions and the ability to provide a response to those instructions. Meanwhile, high-order thinking skills is intended to achieve employment success. The ability to think, give a reason, and make decisions is important for workers to be able to perform the job as well as for development. Application of thinking skills in the use of technology, instruments, equipment, and information systems will position more qualified workers. That is why every company is always trying to improve the quality of workers through the development of training aimed at improving basic capabilities while balancing academic and thinking skills of their workers.

Relevance of work experience in the learning program has a high influence on the ability / skill work (employability) as well as entrepreneurs who are often applied in the form of course design and delivery[13]. This proves that through experience and practice of this work the students can understand and master the skills to better employability [14]. 
3.2. Teamwork Activity in the implementation of Work Based Learning
Work Based Learning concept often interchangeable with work-related learning. In fact, these two concepts have a clear distinction where work-based learning is a form of learning through the workplace, both tangible work experience (work experience) as well as working in the guidance (work shadowing) within a certain time.

Approach to work-based learning (WBL), derived from the premise that the setting of learning in a real workplace context not only make it more digestible academic learning for learners, but also increase engagement in schooling industry / workplace. Work-based learning is learning that describes a program in which the educational institutions and organizations or companies jointly designing learning at the workplace, so that the program meets the needs of learners and contribute to the development of the company[14] ,
The main characteristics of the work-based learning approach to learning includes six areas: (1) The relationship between partners / industry stakeholders with educational institutions in particular to build and support learning; (2) Students involved as a worker; (3) programs of work based learning follow what is needed in the workplace and what is needed by learners; (4) Level of education in programs established after learners have recognized competence; (5) In the work based learning, learning projects carried out in the workplace provide a challenge to meet the needs of learners in the future, and the needs of the company itself; and (6) educational institutions have outputs based on an agreement in this program with respect to the standards and levels that have been established[15],

Of the six of these characteristics, the process of involving learners directly in the workplace will provide a very valuable experience for students where they can experience firsthand how science and the knowledge they gained in the classroom can be applied to meet the demands of the workplace. In addition, the students will experience and learning how they can learn about the job situation, think creatively to improve the quality of work, and learn to make decisions in solving the employment problem they face directly, not only in the form of a simulation as well as they practice in school. 
3.3. Employability Skills Development through Improved Teamwork Activities
All the studies that have demonstrated that, work-based learning increases students' attitudes toward school-to-work. Attitude will make it easier acquisition of occupational skills by students that meet industry requirements. A previous study revealed that teachers believe that. Work based learning instill in students a positive attitude toward school-to-work and this will make the implementation of school-based activities and work easier by the class teacher and supervisor-based industries. Similarly, he pointed out that, prove to be very useful in developing their attitudes towards work and the acceptance of responsibility.
Work Based Learning is not just a job reading process, or observing the job. But putting learners to do the actual work activities[7]. Work based learning provides many opportunities for students to work in teams and run the managerial decision[17]. Associated with the ability to cooperate, the students learn to work in teams (teamwork) where it is very important, especially in today's work environment conditions, "You can not work in almost any job without being Able to understand what your contribution is anywhere along the pipeline and what happens if your part is broken "[14]. 
4. Discussion 

This study examines several empirical studies on the implementation of work-based learning to the development of students' employability skills. Insight into the problem adequately obtained from the literature. In terms of implementation of the work based learning, 18 studies showed that, work based learning positive impact in improving students' employability skills. Of the many components of  work based learning, few seem to be implemented so that the main components untouched. Even used was implemented moderate while eleven of which are implemented in low and none of them were very implemented. Thus, only a very few forms of work-based learning is applied in developing countries. It further directs the belief in a statement that the researchers, lack of job skills in the majority of vocational school graduates, especially graduates of TVET can be as a result of the implementation of work based learning bad, resulting from poor collaboration between institutions and industry. Although most of the studies revealed that, working ability students improved but it seems at odds with the low implementation of work-based learning, because this contradiction causes difficulties in combining the acquisition of the students with practice. In connection with the second theme of the challenges faced in the process of integrating them in the learning of knowledge, skills and attitudes in schools and workplaces, 10 studies showed that, lack of job skills in the majority of vocational school graduates, especially graduates of TVET can be as a result of the implementation of work based learning bad, resulting from poor collaboration between institutions and industry. Although most of the studies revealed that, working ability students improved but it seems at odds with the low implementation of work-based learning, because this contradiction causes difficulties in combining the acquisition of the students with practice. In connection with the second theme of the challenges faced in the process of integrating them in the learning of knowledge, skills and attitudes in schools and workplaces. 12 studies showed that, teamwork activity is one of the sub aspects of the character of work-based learning approach, where the main benefit of this type of approach encourages students to reflect on work experience and share it with others [16]. That is why, this approach is particularly relevant for implementation in vocational education programs as well as in vocational secondary schools.
The ability of this cooperation will encourage the creation of a conducive workplace environment so that the productivity performance would be formed. This indicates that the ability to cooperate (teamwork) in the workplace environment is one component of personality qualities that should be possessed and improved for the development of employability skills good candidates for employment and labor itself.
5. Conclusion
Requirements for someone to be involved and participate in the world of work is the quality of the skills and competencies of its work in accordance with the demands of the work itself. Work ability and competence is what is called employability skills. Efforts to prepare candidates for a professional workforce and educated who have employability skills height can be supported by a strategy and learning approach for students in vocational, namely through the approach of work-based learning where the learning approach is to position learners as subjects who actively explore various forms of experience through working directly in the working world.
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